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ARTICLE 1

RECOGNITION

Section 1. Union Recognition. The employer recognizes the Union as the sole and exclusive
bargaining agent for eligible employees for the purpose of establishing salaries, wages and hours and other
conditions of employment through negotiation, for all of its employees within the bargaining unit.

Section 2. Union Recognition. The employer will not aid, promote or finance any labor group or
organization which purports to engage in collective bargaining or make any agreement with any individual,
group, or organization for the purpose of undermining the Union or which is in conflict with this Agreement.

Section 3. 1) Public Employees. The individual members of the Union do now and shall regard
themselves as public employees and are to be governed by the highest ideals of honor and integrity in all public
and personal contact while on duty in order that they may merit the respect and confidence of the general public
and their employer. The employer and Union recognize their responsibility to cooperative and insure maximum
service at a minimum cost to the City.

Section 4. 2) Public Employer. Nothing in this Agreement shall be construed as delegating to
others the authority conferred by law of the State of Iowa on any City official, or in any way abridging or
reducing such authority, but this Agreement shall be construed as requiring said officials to follow the
procedures and policies herein prescribed to the extent they are applicable, in the exercise of the authority
conferred upon them by law.

The employer shall have the right to manage the City in a manner not in conflict or in violation of this
Agreement and/or the Code of the State of Iowa including the right to hire, promote, transfer, discharge or
discipline for proper cause or to maintain discipline and efficiency of the employees, is the sole responsibility of
the employer. In addition, the work to be performed, the location of the work, the methods and process, the
organization of internal departments and its units, the size of the work force and the quality standards are solely
and exclusively the responsibility of the management.

Section 5. 3) Public Employer. In addition, the health, safety and property protection measures,
determined by the employer to be for the general welfare of the citizens, not in conflict or violation of this
Agreement or state law; the use and control of City owned property and the use of property for City business are
solely and exclusively the responsibility of the management. The exercise of such functions shall not
discriminate against employees because of membership in or legitimate activity on behalf of the Union.

Section 6. Employees Covered: Definition. The following employees shall be covered by the terms
of the contract:

1. Full-time employee. An employee who is in pay status of forty (40) hours per week on a
regularly scheduled shift or on an assigned basis. A full-time employee shall be entitled to the
benefits as provided in this Agreement.

2. Permanent part-time employee. An employee who is in pay status less than forty (40) hours per
week but more than twenty-five (25) hours per week, on a regularly scheduled shift or on an
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assigned basis. A permanent part-time employee shall be entitled to pro-rated benefits as
provided in this Agreement.

3. Probationary employee. All new employees shall serve a six (6) month probationary period. An
employee may be discharged at any time during this period and shall be without recourse to the
grievance procedure.

4. Temporary employee. An employee who works four (4) months or less. A temporary employee
is not entitled to benefits under this Agreement.
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ARTICLE II

DUES DEDUCTION

Section 1. Deductions. The employer agrees to deduct, once each month, dues and assessments in
the amount certified to be current by the treasurer of the local union from the first pay check of the month of
those employees, who individually request in writing, that such deduction be made. The total amount of all
deductions, with an itemized statement, shall be remitted each month by the employer to the treasurer of the
Union within five (5) working days of the deduction.

Section 2. Termination of Deduction for Employee. The termination of payroll deduction of Union
dues shall be given to the employer by the Union in written request at least thirty (30) days in advance of the
desired termination date.

Section 3. Insufficient Pay. The City shall have no obligation to collect deductions of any member
whose net pay for the payroll period after all other deductions is insufficient to cover the deductions for that
particular period. The Union shall hold the City harmless, on account of its performance under this Article,
against any claims made or suits instituted against the City on account of payroll deduction of Union dues.

Section 4. Overpayment. The Union agrees to refund to the City any amounts paid to it in error on
account of the payroll deduction provisions upon presentation of proper evidence thereof.

Section 5. Authorization. The Union agrees to indemnify and hold the City harmless against any
and all claims, suits, orders or judgments brought or issued against the City as a result of any action taken or not
taken by the City under the provisions of this Article.
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ARTICLE HI

EMPLOYEE HOURS AND DUTIES

Section 1. Regular Hours. The hours of work, comprising full-time City employment shall be so
established that the normal weekly hours of work in any one (1) work week, other than hours during which
employees may be summoned or kept on the job because of an emergency or other City operations, shall not
exceed forty (40) hours.

Section 2. Work Week. The normal work week will extend for five (5) consecutive days with
regular starting and quitting time beginning Monday and ending Friday except in 24-hour operations.
Scheduling of work week will be the responsibility of each department head. The schedules shall be posted and
all changes will be posted at least twenty-four (24) hours, except under extenuation circumstances, in advance
of the time they go into effect.

Section 3. Basic Compensation. Basic rate of pay equals the annual salary divided by two thousand
eighty (2,080) hours.

Section 4. Overtime. Overtime work shall be voluntary; however, when certain emergencies within
each department necessitate overtime, the least senior qualified employee(s) shall be required to work.

Section 5. Rest Periods. All employee's work schedules shall provide for a fifteen (15) minute rest
period during each four (4) hour, one-half (1/2) shift period. The rest period shall be scheduled at the middle of
each four (4) hour, one-half (1/2) shift period whenever this is feasible. Employees who for any reason work
beyond their regular quitting time into the next shift shall receive a fifteen (15) minute rest period before they
start to work on such shift. In addition, they shall be granted the regular rest period that occurs during the shift.

Section 6. Meal Time. All employees shall be granted a lunch period. Whenever possible, the lunch
period shall be scheduled in the middle of the regular shift. The employer shall allow an employee to take thirty
(30) minutes off to eat a meal without loss of pay to any employee who is required to and does work two (2)
hours before or beyond the regular starting or quitting time. The employee shall be allowed to take thirty (30)
minutes off without loss of pay to eat additional meals thereafter during normal meal time. In the event that
extended work hours occur during meal times, employees will be allowed to take thirty (30) minutes off to eat
meals every four (4) hours without loss of pay.

Section 7. Clean up Time. All non-clerical employees shall be granted a personal clean-up period
prior to the end of each work shift as needed. The employer shall make the required facilities available.
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ARTICLE IV

HOLIDAYS

Section 1. Holidays Recognized and Observed.

New Year's Day
Good Friday
Memorial Day
Labor Day
Veteran's Day
Independence Day

Thanksgiving Day
Day after Thanksgiving
One (1) full day before Christmas

Christmas
One (1) full day before New Year's
Personal Holidays - Two (2)

Holiday time shall be used within the contract agreement year and is non-accumulative except when
required by management. Employees hired prior to January 1st of the contract year shall receive two (2)
personal holidays. However, any employee hired after January 1st of the contract year will receive one (1)
personal holiday. All other employees shall receive two (2) personal holidays at the beginning of each contract
year.

Whenever any of the holidays listed above fall on Saturday, the preceding Friday shall be observed as
the holiday. Whenever any of the holidays listed above fall on Sunday, the succeeding Monday shall be
observed as the holiday.

Section 2. Eligibility Requirements. Permanent full-time and permanent part-time employees shall
be eligible for holiday benefits. Permanent part-time employees shall receive holiday pay (but not personal
days) in direct proportion to hours worked in pay status. Employees on probation shall accrue their personal
days but shall not be eligible for such days until completion of their six (6) month probation period. Employees
shall be eligible for pay for any holiday falling within a pay period for which they receive compensation.

Section 3. Holiday Compensation. Eligible employees who perform no work on a holiday shall be
paid for one (1) days' work at their regular rate of pay.

Section 4. Holiday Work. Any employee who works by request of the employer on his/her holiday
shall be paid the holiday pay plus overtime rate of one and one-half (1 1/2) times his/her regular rate of hours
worked.
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ARTICLE V

VACATION

Section 1. Eligibility. Employees shall be eligible for a vacation with pay upon successful
completion of their probationary period Employees shall start to earn vacation allowance as of their first date of
employment and accrued monthly.

Permanent part-time employees shall accumulate vacation in direct proportion to hours worked in pay
status. The rate of accumulation shall be determined by annualizing the cumulative number of hours actually
worked in pay status.

Section 2. Allowance. Vacation allowance shall be earned annually and shall be based on the
employee's anniversary date as follows:

0 thru 4 Years 6.66 hours./month .0385/hour
5 th Anniversary 10.00 hours./month .0577/hour

10th Anniversary 13.33 hours/month .0769/hour
16th Anniversary 16.66 hours/month .0962/hour

Within each anniversary year, all eligible employees shall use a minimum of forty (40) hours of vacation
time. The maximum accumulation of vacation time to be carried over from anniversary year to anniversary year
shall be considered forty (40) hours.

Upon retirement, death or whatever type termination, vacation credit shall be given on the following
accrual basis: (a) 6.66 hours, (b) 10.00 hours, (c) 13.33 hours, (d) 16.66 hours per month.

Section 3. Choice of Vacation. Vacation requests shall be made in the following manner:

(1) All vacation requests shall be turned in to department heads by April 1st of each yew. If the
department head feels it is necessary to limit the number of employees on vacation at one time because of work
loads the employee with the greater seniority to the City in that department shall be given their choice of
vacation periods.

(2) Vacation periods may be changed after April 1st only with the department head's authorization.

Section 4. Holidays During Vacation Period. If a holiday occurs during the calendar week in which
a vacation is taken by an employee, the employee's vacation period shall be extended one (1) additional work
day.

Section 5. Work During Vacation Period. Any employee who is requested to and does work during
his/her vacation period shall be paid at a rate of one and one-half (11-2) times his/her regular rate of pay. The
employee's vacation shall be rescheduled to any future period the employee may request on a first priority basis.
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Section 6. Vacation Buy-Back. At the employee's option the City shall compensate the employee
for unused, earned vacation at the rate of fifty percent (50%) of their regular pay. Only vacation leave earned in
excess of eighty (80) hours will be eligible for such compensation.
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ARTICLE VI

LEAVES OF ABSENCE

Section 1. Eligibility Requirements. Employees, including regular permanent part-time, shall be
eligible for leaves of absence after thirty (30) days service with the employer.

Section 2. Application for Leave. Any request for a leave of absence shall be submitted in writing
by the employee to his/her immediate supervisor. The request shall state the reason the leave is being requested
and the length of time off the employee desires.

Section 3. Authorization and Response. Written authorization for a leave of absence shall be
furnished to the employee by his/her immediate supervisor.

Any request for a leave of absence shall be answered promptly. Requests for immediate leaves (for
example, family sickness or death) shall be answered before the end of the shift on which the request is
submitted. Whenever possible this request shall be submitted in writing.

A request for a short leave of absence -- a leave not exceeding one (1) month shall be answered within
five (5) days. A request of absence exceeding one (1) month shall be answered within ten (10) days.

Section 4. Extension or Reduction. Approved leaves may be extended or reduced with the
employer's approval.

Section 5. Rd= from Leave. In addition to accruing seniority while on leave of absence granted
under the provisions of this Agreement, employees shall be returned to the position they held and the same step
within the pay range that they were on at the time the leave of absence was requested.

Section 6. Paid Leaves.

a) Sick Leave.

1) Eligibility. Any eligible employee, contracting or incurring any non-service connected
sickness or disability which renders such employee unable to perform the duties of his/her employment, shall
receive sick leave with pay. If an employee is exposed to contagious disease and a doctor certifies the employee
would endanger the health of others by attendance at duty, sick leave may be used. An illness or injury, to
spouse or child which requires employee's immediate attention will cause time to be used from sick leave to
make arrangements for medical and other needs up to a maximum of five (5) days per year. The employee's
doctor and dentist appointments may also be charged to sick leave when they cannot be schedule outside the
employee's regular work hours.

2) Earning. Eligible employees shall earn and accrue sick leave at the rate of twelve (12) hours
per month for the first four years of service and ten (10) hours per month after four (4) years of service.

3) Accumulation. Sick leave may be accumulated to a maximum limit of one hundred twenty
(120) days per individual. Any employee with more than 120 days of accumulated sick leave as of June 30,
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1997, may be allowed to use this sick leave over 120 days until the employee reaches the 120 day maximum
accumulation. Sick leave shall be considered upon application before or within a reasonable time after the
absence depending on the circumstances of each case.

4) Worker's Compensation. An employee, on leave because of an occupational disability, may
take such sick leave allowance to which he/she is entitled under this article and the prorated amount will be
added to the amount of disability Worker's Compensation which will result in an equivalent payment to the
employee of a full salary for any particular work period.

b) Family Death. In the event of death in the family of an employee, the employee shall be granted an
adequate leave of absence up to three (3) days with full pay to make household adjustments or to attend funeral
service. For the purposes of this article the employee's family shall include the following relatives of the
employee and his/her spouse: child, spouse, mother, father, sister, brother, grandparents and legal dependents of
the employee and those of the employee's spouse.

This leave also applies only to the employee's aunt, uncle, first cousin, legal dependents, and anyone residing in
the house of the employee. The terms brother and sister shall include a brother and sister of the half-blood
relationship.

c) Jury Duty. Employees shall be granted a leave of absence with pay for time they are required to
report to jury duty or jury service. Employees shall reimburse the City for any per diem fees received for lost
time paid by the court. Employees shall retain fees paid by the court for mileage and parking.

d) Voting Time. Employees shall be granted a leave of absence on any election day with full pay,
providing prior approval has been obtained from a department head. Time of leave for this shall be the time
needed to travel to polls, vote, and return to duty station.

e) Civic Duty. Employees required or subpoenaed to appear before a court or other public body on
any matter not related to their work in which they are personally involved (as a plaintiff or defendant) and
employees selected or appointed to any local City political or legislative position who request a leave of absence
with pay for the period necessary to fulfill their civic responsibilities, shall be granted leave of absence
necessary to fulfill their public responsibility contingent upon receiving approval at least one (1) day in advance
from department head.

f) Military Service. Per State Code 29A.28

g) Maternity Leave. Employees who are disabled, as determined by the employee's physician, due to
pregnancy, miscarriage, abortion, and recovery from these are, for all job-related purposes, temporarily disabled
and are covered by sick leave for the period of the disability.

Section 7. Unpaid Leaves.

a) Special or Temporary Leave. Leaves of absence up to six (6) months will be granted for any
reasonable purpose. Reasonable purpose will be determined by the employer, subject to the grievance procedure
through step three (3) only.

b) Union Business. Employees elected to any union office or selected by the Union to do work which
takes them from their employment with the employer, shall be granted a leave of absence. The leave of absence
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shall not exceed two (2) years. Members of the Union selected by the Union to participate in any other Union
activity shall be granted a leave of absence at the request of the Union. A leave of absence for such Union
activity will not exceed one (1) month and will normally not involve more than one (1) employee. If more than
one (1) employee is selected for Union participation, each additional leave will also be evaluated on an
individual basis with the determining factor being service capabilities within the department. The leave can be
renewed or extended for a similar period of time upon the request of the Union and the approval of the City.

c) Maternity Leave. Employees may be granted a maternity leave of absence without pay as follows:

1. The employee shall, whenever possible, submit written notification to her immediate
supervisor at least four (4) weeks prior to her anticipated departure, stating the probable duration of the leave.
Such leaves shall be granted for a period of time up to , but not to exceed six (6) months. Upon the request of
the employee, accompanied by a doctor's statement, maternity leaves without pay may be extended for
increments of thirty (30) days, not to exceed six (6) months. In no case shall the total period of leave exceed
twelve (12) months.

2. In no case shall the employee be required to leave prior to childbirth unless she is no longer
able to satisfactorily perform the duties of her position. The employer is absolved of any liability pertaining to
the pregnancy wherein the employee, counter to her physician's recommendation, continued to work.

d) Family and Medical Leave. Employees of the city are entitled to family and medical leave to the
same extent and subject to the same terms and conditions as set forth in the Family Medical Leave Act of 1993
and the regulations implementing the Act.

e) Education Leave. Employees who have completed one (1) year of service may, with management's
approval, be granted a leave of absence for educational purposes. Such leaves shall be limited to no more than
one (1) employee from a single department at any given time. The leave of absence shall not exceed one (1)
year unless extended or renewed in accordance with this article. Such leaves (including extensions) shall not be
allowed more often than once every three (3) years.

0 In-Service Training. Employees will be eligible for leaves of absence for in-service training upon
request by employee and approval by the department head -- these leaves are not to exceed one (1) month in any
calendar year to attend conferences, seminars, briefing sessions, or other function of a similar nature that are
intended to improve or upgrade the individual's skill or professional ability.

Condition of Leave. During leave of absence without pay, the employee:

1. Does not receive pay from the City.
2. Does not earn vacation or sick leave.
3. The employee has the option to utilize accumulated vacation and compensatory time until they

expire.
4. Cannot pay retirement contributions if the leave exceeds one (1) month in duration.
5. Must pay group hospitalization premiums falling due during any month the employee is not

on the payroll subject to the approval of the insurance carrier.
6. Must pay premiums for coverage under the group life insurance plan subject to the approval of

the insurance carrier.
7. Shall not receive any other benefits during the period of absence.
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Section 8. General Provisions.

a) Failure to Return. Failure to return from a leave of absence shall be grounds for dismissal.

b) Other Employment. A leave of absence will not be granted for the purpose of allowing the
employee to enter the primary employee of another employer except as otherwise provided for in this
Agreement.
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ARTICLE VII

WAGES

Section 1. Wage Schedule. Employees shall be compensated in accordance with the wage schedule
attached to this Agreement and marked Appendix "A". The attached wage schedule shall be considered a part
of this Agreement. Each employee shall be placed on their proper step on the wage schedule, Appendix "A" as
determined by the department head. When any position not listed on the wage schedule is established the
employer may designate a job classification and rate structure for the position.

Section 2. Longevity. In addition, full-time employees shall receive longevity pay as follows:

over 5 years $400
over 10 years $600
over 15 years $700
over 20 years $900
over 25 years $1200

If a permanent part-time employee under this Agreement is promoted to full-time employee status, they will be
given credit toward longevity based upon annualizing the cumulative number of hours actually in pay status.

Longevity will be payable the second pay period in November and based on longevity in calendar days.

Section 3. Pay Period. The salaries and wages of employees shall be paid every other Friday. In the
event this day is a holiday, the preceding day shall be the pay day.

Section 4. Call Back Time. Any employee called to work outside of his/her regular scheduled shift
shall be paid for a minimum of three (3) hours work at the rate of time and one-half (1-1/2).

If a call time work assignment and the employee's regular shift overlap, the employee shall be paid for 3
hours at the call back rate in addition to the regular 8 hour shift time.

Section 5. Reporting Time. Any employee who is scheduled to report to work and who presents
himself/herself for work as scheduled, shall be assigned to work on the job for which he/she was scheduled to
report.

If work on the job is limited, the employee shall be excused from duty after a minimum of four (4) hours
work and paid at his/her regular rate, for work completed at the appropriate rate -- straight time or over time --
whichever is applicable.

Section 6. Overtime Rate of Pay.

a) Employees who work in excess of their normal work schedule, or before or after a normal
scheduled work shift.
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b) All work performed in excess of forty (40) hours in any work week.

c) Compensation shall be paid at the rate of time and one-half (1-1/2) for all work performed on
Saturday and/or Sunday, except as noted below.

d) The overtime rate for Saturday work and for Sunday work shall not be paid to employees for
whom these days fall regularly within the first five (5) days of their work week. These employees shall be paid
time and one-half (1-1/2) for all work performed on the sixth (6th) and seventh (7th) day of their regular work
week.

e) All holiday and paid leave time shall be considered time worked for the purpose of computing
overtime.

Section 7 . Distribution. Overtime work shall normally be distributed equally to employees
working within the same job classification. The distribution of overtime shall be equalized whenever possible
over each six (6) month period beginning on the first (1st) day of the calendar month following the effective
date of this Agreement, or in the first (1st) day of any calendar month this Agreement becomes effective.

On each occasion the opportunity to work overtime shall be offered to the employee within the job
classification who has the least number of overtime hours to his/her credit at that time. If this employee does
not accept the assignment, the employee with the next fewest number of overtime hours to his/her credit shall be
offered the assignment.

The procedure shall be followed until the required employees have been selected for the overtime work
or if no employee accepts the assignment, the least senior employee(s) shall be required to work.

A record of overtime hours worked or offered by each employee shall be posted on the department
bulletin boards monthly.

Section 8 . Death of Employee. In the event of the death of a current employee, all wages and other
benefits earned by the employee shall be paid to the employee's spouse or if there is no spouse then to the
employee's estate.
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ARTICLE VIII

SENIORITY

Section 1. Definition. Seniority for City benefits shall be determined by length of continuous service
with the City of Marion.

Section 2.Probation Period. New employees shall be added to the seniority list thirty (30) days after
their date of hire and shall serve a six (6) month probationary period.

Section 3. Seniority Lists. The employer shall post on all bulletin boards a current seniority list
showing the continuous service of each employee. A copy of this seniority list shall be furnished to the local
union when it is posted. There shall be no deduction from continuous service for any time lost which does not
constitute a break in continuous service.

Section 4. Breaks and Continuous Service. An employee shall forfeit his/her seniority rights when
he/she resigns, is dismissed and is not reinstated, or retires.
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ARTICLE IX

TRANSFERS AND LAYOFFS

Section 1. Job Openings. Whenever a job opening occurs, other than a temporary opening as defined
below, in an existing job classification, the method for filling a vacancy shall be based upon the following:

1. The employer may fill a job vacancy either through promotion, demotion or lateral transfer. For
purposes of this Article, a promotion is considered to mean a transfer of an employee to a job
opening to a classification assigned to a higher pay grade. A demotion is a transfer to a
classification assigned to a lower pay grade. A lateral transfer is a transfer to a classification
assigned to the same pay grade.

2. A notice of such a job opening describing the position, and specifying the department/division in
which the opening is located (Sewer Maintenance, Streets, Refuse, Parks, Etc.) shall be posted on
all designated union bulletin boards for five (5) working days.

3. Employees wishing to apply for the job opening, including employees on lay-off, must make
written application to the employer within the five (5) working day limit from posting of the
notice.

4. The employer shall fill the vacancy with the senior employee who has made application provided
he/she possesses the ability to perform the duties as assigned and meets any special or selected
certification requirements. The employer is not obligated to retrain employees in order to qualify
for filling the job vacancy.

5. The employer shall select a qualified employee in the following manner: First - full-time
employees; second - employees on lay-off, third - from permanent part-time employees. If no
employee applies for a job vacancy, the employer has the right to fill such vacancy from outside
the bargaining unit. Temporary transfers may be used during the posting period.

6. Where an employee assumes a promoted position, they shall be on a ninety (90) day trial period.
The employer or the employee may within the first (1st) ninety (90) calendar days of the
promotion declare the promotion unsatisfactory and the employee shall be returned to their former
classification and pay rate.

Section 2. Preferred Shifts. Employees shall be eligible to bid for a preferred shift on the same basis as
any other job vacancy.

Section 3. Wage Adjustments.When an employee in one classification is promoted to a position in
another classification and his current rate of pay is less than the minimum rate in the new classification, the pay
shall be adjusted to the minimum rate for the new classification or a one step adjustment. In any one (1) case,
the employee shall receive an increase in salary.

Section 4. Out of Classification Pay. When an employee is assigned by the department head to assume
the duties and responsibilities of a higher position, the employee will be paid at the higher classification in
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accordance with the employee's Step in Appendix A. Employees assigned to serve in a position not included in
Appendix A shall be paid at the initial step of the pay range for that position as set forth in the approved City
budget. Out-of-classification pay shall not be paid for periods of less than eight (8) hours.

Section 5. Layoff Procedures. In the event it becomes necessary to lay off employees for any reason,
temporary and probationary employees shall be laid off first. The employer may offer demotion or transfer to
an equal job classification, the employee will be required to accept it. If an employee is offered a demotion to a
lower job classification, the employee involved shall have the right to elect which alternatives, demotion or
layoff, he/she will take.

Section 6.Recall. Employees shall be recalled from layoff in the reverse order of their layoff provided
they are qualified for the vacancy. Employees shall be given notice by certified mail, with return receipt and
they have five (5) days from the date of mailing to respond by the same method, after which they will be
considered as not desirous of returning to work. It is the employee's responsibility to keep the City informed of
his/her address changes and desire to return to work. Employees shall retain recall rights for one (1) year from
the date of their layoff.

Section 7. Civil Service Employee. Section 1, 5, and 6 above are not applicable to civil service
employees under Chapter 400 of the Code of Iowa.
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ARTICLE X

GRIEVANCE PROCEDURE

Section 1. Definition. A grievance shall mean only an allegation that there has been a violation,
misinterpretation, or misapplication of any of the specific provisions of this Agreement.

Section 2. Purpose and Procedure. The purpose of this procedure is to secure, at the earliest possible
level, equitable solutions to the problems which may from time to time arise under this Agreement. Both
parties agree that these proceedings will be kept as informal and confidential as may be appropriate at any level
of this procedure.

The number of days indicated at each level should be considered as a maximum and every effort should
be made to expedite the process. The failure to act on any grievance within the prescribed time limits shall
constitute a waiver of the alleged grievance and will act as a bar to further appeal. The employer's failure to
give a decision within the prescribed time limits shall permit the grievant to proceed to the next step. The time
limits may be extended by mutual agreement.

It is agreed that any investigation or other handling or processing of any grievance by the grieving
employee or his/her representative shall be conducted so as to result in no interference with or interruption of
work. The City shall solely determine whether an interference has occurred under this paragraph.

If mutually agreed upon, a grievance that affects a group or class of employees, the union may submit
such a grievance in writing to the employer and the processing of such grievance shall begin at the second step.
The grievance procedure and the number of days indicated at each level apply to such grievance.

All grievances must be presented within five (5) working days of the date of occurrence of the event
giving rise to the grievance.

If any employee files any claim or complaint in any forum other than the grievance form set forth in this
Agreement, then the City shall not be required to process the same claim or set of facts through the grievance
procedure.

All meetings and hearings, under this procedure, shall be conducted in private and shall include only
witnesses, the party in interest, and their designated or selected representative heretofore referred to in this
Article.

At all steps of a grievance the employer and union shall have the right to have representatives attend any
meeting required to resolve the grievance.

Section 3.First Step. An attempt shall be made to resolve any grievance under this Article through an
informal discussion between the grievant and his/her immediate supervisor. If requested by the allegedly
aggrieved employee, the recognized union representative may be present in this informal discussion.

Section 4. Second Step. If a grievance is not resolved informally at the first step, the aggrieved
employee shall file the grievance in writing with the department head within five (5) working days after the
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informal conference with the immediate supervisor. The written grievance shall state the nature of the
grievance, spelling out the specific clauses of this Agreement which have been allegedly violated,
misinterpreted, or misapplied, and shall state the remedy requested.

Within five (5) working days after the department head receives the written grievance, a meeting at a
mutually agreeable time shall be held with the aggrieved and his/her representative.

The department head shall render such decision and communicate it in writing to the aggrieved
employee within five (5) working days following the meeting between the department head and the aggrieved.

Section 5. Third Step. In the event a grievance has not been satisfactorily resolved at the second step, the
aggrieved, if he/she so desires, may file an appeal of the department head's answer within five (5) working days
of the said written decision with the City manager and/or his/her representative. Within five (5) working days
after the written grievance is filed, the aggrieved, the representative of the aggrieved, if desired, and the City
manager shall meet in an attempt to resolve the grievance. The City manager and/or his/her representatives
shall file an answer within five (5) working days of the third step grievance meeting and communicate it in
writing to the employee, the department head and the representative of the employee.

Section 6. Fourth Step. If the grievance is not resolved satisfactorily in step three, there shall be
available a fourth step of impartial binding arbitration. If a demand for arbitration is not filed within ten (10)
working days of the third step reply then the grievance will be deemed settled on the basis of the third step
answer. Grievances, which have been processed through the preceding steps of this procedure, and only such
grievances shall be submitted to arbitration as provided below:

The grievant or his/her representative shall submit, in writing, a request to enter into such arbitration.
The arbitration proceeding shall be conducted by an arbitrator to be selected by the two (2) parties within five
(5) working days after said notice is given. If the two (2) parties fail to reach agreement on an arbitrator within
five (5) working days, the Iowa Public Employee Relations Board shall be requested to provide a panel of five
(5) arbitrators. The parties by mutual agreement shall have one (1) working day to strike all the names. The
parties shall determine by coin toss which party shall have the right to remove the first (1st) name from the list.
Each of the two (2) parties shall alternately strike one (1) name at a time from the list until one (1) shall remain.

The remaining name shall be the arbitrator. The decision of the arbitrator regarding a grievance on the
contract under which the grievance was filed shall be submitted in writing within thirty (30) working days
following the close for the hearing or the submission of briefs by the parties, whichever is later, unless the
parties agree to an extension thereof. The decision of the arbitrator shall be binding on the parties. Binding
arbitration shall mean the hearing and determination of a case in controversy by a person chosen by the parties.

The arbitrator shall have no power to alter, change, detract from or add to the provisions of this
Agreement, but shall have power only to apply and interpret the provisions of this Agreement to the settlement
of issues and grievances arising hereunder.

The decision of the arbitrator shall be final and binding on the parties. Expenses for the arbitrator and
the proceedings shall be borne equally by the employer and the union. Each party shall be responsible for
compensation to its own representatives and witnesses. If either party desires a verbatim record of the
proceedings, it may cause such record to be made, providing it pays for the record and makes copies available
without charge to the other party and to the committee.
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Union Management Committee. Employees selected by the union to act as union representatives
shall be known as "stewards". The names of employees selected as stewards shall be certified in writing to the
employer by the local union and the individuals so certified shall constitute the Union Management Committee.

The employer shall meet with the Union Management Committee no more than once each month at a
mutually convenient time providing an agenda has been prepared prior to the meeting. More meetings could be
held if mutually agreed to by union and management.

All Union Management Committee meetings will be to adjust pending grievances, and to discuss procedures for
avoiding future grievances. In addition, the committee or the employee may discuss other issues which would
improve the relationship between the parties.
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ARTICLE XI

NO STRIKE - NO LOCKOUT

Section 1. Strikes Prohibited. Neither the union, its officers or agents, nor any of the employees covered
by this Agreement will engage in, encourage, sanction, support, or suggest any strikes, slowdowns, mass
resignations, mass absenteeism, the willful absence from one's position, the stoppage of one's work on the
abstinence in whole or in part of the full, faithful, and proper performance of the duties of the employment. In
the event that any employee violates this Article the union shall immediately notify any such employees in
writing to cause them to cease and desist from such action and shall instruct them to immediately return to their
normal duties. The union and any or all employees who violate any provisions of this Article shall be subject to
the applicable statutory penalties including suspension, demotion and/or discharge.

No lockout of employees shall be instituted by the employer during the term of this Agreement.
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ARTICLE XII

UNION RIGHTS

Section 1.Union Bulletin Boards. The employer agrees to furnish and maintain suitable bulletin
boards in convenient places within each department. The union may use these bulletin boards for timely posting
of notices and bulletins

The union shall limit its posting of notices and bulletins to such bulletin boards.

Section 2.Union Activities on Employer's Time and Premises. The employer agrees that during working
hours, on the employer's premises and without loss of pay, provided there is no interference with or interruption
of work, stewards shall be allowed to: collect union dues, initiation fees, and assessments (if all these funds are
not collected through payroll deductions); post union notices; distribute union literature; solicit union
membership during other employee's non-working time; transmit communications authorized by the local union
or its officers, or other union representatives concerning the enforcement of any provisions of this Agreement.
The City shall solely determine whether an interference has occurred.

Section 3. Visits by Union Representatives. The employer agrees that accredited representatives, not to
exceed two (2) at any one (1) time, of the American Federation of State, County and Municipal Employees,
whether local union representatives, shall have full and free access to the premises of the employer at any time
during working hours to conduct union business provided reasonable notice be given to the City of the pending
visit. It is understood that there shall be no interruption or interference with the City's operations and the
visiting agent or agents shall adhere to all City safety and security procedures.

Section 4. In-Service Training. All required in-service training shall be at the expense of the
employer and shall take place during regular working hours whenever possible.

Section 5. Work Rules. Informing Employees. The employer agrees to furnish each
employee in the bargaining unit with a copy of all written work rules before they become effective. New
employees shall be provided with a written copy of the rules at the time of hire.
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ARTICLE XHI

SAFETY AND HEALTH

Section 1. Safety Committee. All questions relating to safety including equipment and procedures shall
be considered a proper subject for the Union Management Committee meeting. It is agreed by the parties that
the question of safety is a common concern and to this end the parties agree to use reasonable means of
protecting the health and welfare of all employees, and to strive to comply with all federal, state and local health
and safety regulations.
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ARTICLE XIV

GROUP HEALTH INSURANCE AND LIFE INSURANCE

Section 1. Group Health Insurance. The City shall pay the complete cost of the Alliance Select or
comparable health plan for the employee and his/her family (if eligible), at deductible rates of $250 single/$500
family and out-of-pocket maximum of $750 single and $1,000 family. If an employee who is eligible for family
coverage elects only single coverage, the employee will receive one thousand eight hundred ninety-one dollars
($1,891.00) per year ($157.58 per month) in additional wages. All employees must take at least single coverage
unless otherwise covered by another City policy. The health insurance will change to an 80/20 co-pay beginning
July 1, 2007.

Section 2.Life Insurance. The City shall pay the cost of ten thousand dollars ($10,000) term life
insurance policy for each employee.

Section 3.Eligibility. All terms and conditions of insurance coverage provided including eligibility for
coverage, coverage period, and dates of premium payments necessary for such coverage shall be determined by
the insurance carrier (company).

Section 4. Selection of Carrier. The City shall have the right at any time to procure the insurance
referred to in this Article from any reputable insurance company.

Section 5.Long Term Disability The City will provide long term disability for each employee.
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ARTICLE XV

COMPLIANCE CLAUSES AND DURATION OF AGREEMENT

Section 1. Separability. Should any article, section, or clause of this Agreement be declared illegal
by a court of competent jurisdiction, then that article, section, or clause shall be deleted from this Agreement to
the extent that it violates the law. The remaining articles, sections, and clauses shall remain in full force and
effect.

Section 2. Printing Agreement. The union shall pay the cost of printing the collective Agreement.

Section 3. Finality and Effect of Agreement. This Agreement supersedes and cancels all previous
agreements and practices between the City and the union or any employee, unless expressly stated to the
contrary herein and constitutes the entire agreement between the parties, and concludes collective bargaining for
its term.

The parties acknowledge that during the negotiations which resulted in the Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining, and that the understandings and agreements arrived at by
the parties after the exercise of that right and opportunity are set forth in this Agreement. Therefore, the City
and the union, for the life of this Agreement, each voluntarily and unqualifiedly waive any right which might
otherwise exist under law to negotiate over any matter during the term of this Agreement, and each agrees that
the other shall not be obligated to bargain collectively with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subject matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they negotiated or signed this
Agreement.

Section 4. Notices. Any notice provided for herein shall be sufficient if it is in writing and personally
delivered to one authorized representative. A notice must be signed.

Authorized representatives of the union are: President, Vice President, Secretary, or Treasurer.
Authorized representatives of the employer are: Mayor, City Manager, City Clerk or City Attorney

In counting days for timely services of a notice, the rules set out in the Iowa Code shall be followed
unless otherwise stated in this Agreement.
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Lon D. Pluckhahn, City Manager

By:

By:

AFSCME #231-Marion Chairperson

By:

Committee Member

By:

Section 5. Duration Period. This Agreement shall become effective as of July 1, 2007, and shall be in full
force and effect through June 30, 2009.

This Agreement is executed and agreed upon this  it" day of , 2007.

THE CITY OF MARION LOCAL 231 AMERICAN FEDERATION
OF STATE, COUNTY, AND MUNICIPAL
EMPLOYEES

Committee Member
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APPENDIX "A"

EFFECTIVE JULY 1, 2007 (3%)
ANNUALLY

(BIWEEKLY)
AFSCME CONTRACT

A

JULY 1, 2007 (3.0%)

POSITION YEARS: 0-6 MO. 6 MO.-12 MO. 1-2 2-3 3-5 5-10 OVER 10

CUSTODIAN ANNUAL 25,459.00 28,229.00 29,127.00 30,068.00 31,028.00 31,962.00 32,918.00

BI-WEEKLY 979.19 1,085.73 1,120.27 1,156.46 1,193.38 1,229.31 1,266.08

HOURLY 12.240 13.572 14.003 14.456 14.917 15.366 15.826

OVERTIME 18.360 20.357 21.005 21.684 22.376 23.050 23.739

UTILITY 1 ANNUAL 27,893.00 30,952.00 31,864.00 32,779.00 33,873.00 34,669.00 35,709.00

BI-WEEKLY 1,072.81 1,190.46 1,225.54 1,260.73 1,302.81 1,333.42 1,373.42

HOURLY 13.410 14.881 15.319 15.759 16.285 16.668 17.168
OVERTIME 20.115 22.321 22.979 23.639 24.428 25.002 25.752

RECORDS
CLERK ANNUAL 32,796.00 36,399.00 37,315.00 38,192.00 39,107.00 40,477.00 41,691.00
UTILITY II BI-WEEKLY 1,261.38 1,399.96 1,435.19 1,468.92 1,504.12 1,556.81 1,603.50

HOURLY 15.767 17.500 17.940 18.362 18.801 19.460 20.044
OVERTIME 23.651 26.249 26.910 27.542 28.202 29.190 30.066

EQUIPMENT
OPERATOR ANNUAL 33,452.00 37,132.00 38,059.00 38,959.00 39,889.00 41,284.00 42,526.00

BI-WEEKLY 1,286.62 1,428.15 1,463.81 1,498.42 1,534.19 1,587.85 1,635.62
HOURLY 16.083 17.852 18.298 18.730 19.177 19.848 20.445

OVERTIME 24.124 26.778 27.446 28.095 28.766 29.772 30.668

ENGR TECH ANNUAL 35,264.00 39,140.00 40,027.00 41,876.00 42,765.00 44,102.00 45,426.00
OPERATOR
TECH B1-WEEKLY 1,356.31 1,505.38 1,539.50 1,610.62 1,644.81 1,696.23 1,747.15
BLDG/ENGR
INSPECTOR HOURLY 16.954 18.817 19.244 20.133 20.560 21.203 21.839
HOUSING
INSPECTOR OVERTIME 25.431 28.226 28.866 30.199 30.840 31.804 32.759
MECHANIC
EQUIP.
OPERATOR H

FOREMAN ANNUAL 37,970.00 42,143.00 43,197.00 44,217.00 45,273.00 46,859.00 48,265.00
BI-WEEKLY 1,460.38 1,620.88 1,661.42 1,700.65 1,741.27 1,802.27 1,856.35

HOURLY 18.255 20.261 20.768 21.258 21.766 22.528 23.204
OVERTIME 27.382 30.392 31.152 31.887 32.649 33.793 34.806
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AFSCME CONTRACT

JULY 1, 2008 (2.0%)

A

POSITION YEARS: 0-6 MO. 6 MO.-12 MO. 1-2 2-3 3-5 5-10 OVER 10

CUSTODIAN ANNUAL 25,968.00 28,794.00 29,710.00 30,669.00 31,649.00 32,601.00 33,576.00

BI-WEEKLY 998.77 1,107.46 1,142.69 1,179.58 1,217.27 1,253.88 1,291.38

HOURLY 12.485 13.843 14.284 14.745 15.216 15.674 16.142

OVERTIME 18.727 20.765 21.425 22.117 22.824 23.510 24.213

UTILITY 1 ANNUAL 28,451.00 31,571.00 32,501.00 33,435.00 34,550.00 35,362.00 36,423.00

BI-WEEKLY 1,094.27 1,214.27 1,250.04 1,285.96 1,328.85 1,360.08 1,400.88

HOURLY 13.678 15.178 15.625 16.075 16.611 17.001 17.511

OVERTIME 20.518 22.768 23.438 24.112 24.916 25.501 26.267

RECORDS
CLERK ANNUAL 33,452.00 37,127.00 38,061.00 38,956.00 39,889.00 41,287.00 42,525.00

UTILITY II BI-WEEKLY 1,286.62 1,427.96 1,463.88 1,498.31 1,534.19 1,587.96 1,635.58

HOURLY 16.083 17.850 18.299 18.729 19.177 19.850 20.445

OVERTIME 24.124 26.774 27.448 28.093 28.766 29.774 30.667

EQUIPMENT
OPERATOR ANNUAL 34,121.00 37,875.00 38,820.00 39,738.00 40,687.00 42,110.00 43,377.00

B1-WEEKLY 1,312.35 1,456.73 1,493.08 1,528.38 1,564.88 1,619.62 1,668.35

HOURLY 16.404 18.209 18.663 19.105 19.561 20.245 20.854

OVERTIME 24.606 27.314 27.995 28.657 29.342 30.368 31.281

ENGR TECH ANNUAL 35,969.00 39,923.00 40,828.00 42,714.00 43,620.00 44,984.00 46,335.00
OPERATOR
TECH BI-WEEKLY 1,383.42 1,535.50 1,570.31 1,642.85 1,677.69 1,730.15 1,782.12
BLDG/ENGR
INSPECTOR HOURLY 17.293 19.194 19.629 20.536 20.971 21.627 22.276
HOUSING
INSPECTOR OVERTIME 25.939 28.791 29.443 30.803 31.457 32.440 33.415

MECHANIC
EQUIP.
OPERATOR II

FOREMAN ANNUAL 38,729.00 42,986.00 44,061.00 45,101.00 46,178.00 47,796.00 49,230.00

BI-WEEKLY 1,489.58 1,653.31 1,694.65 1,734.65 1,776.08 1,838.31 1,893.46

HOURLY 18.620 20.666 21.183 21.683 22.201 22.979 23.668

OVERTIME 27.930 31.000 31.775 32.525 33.301 34.468 35.502
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A

AFSCME CONTRACT

APRIL 1, 2009 (2.0%)

POSITION YEARS: 0-6 MO. 6 MO.-12 MO. 1-2 2-3 3-5 5-10 10-20 OVER 20

CUSTODIAN ANNUAL 26,487.00 29,370.00 30,304.00 31,282.00 32,282.00 33,253.00 34,248.00 35,275.00

BI-WEEKLY 1,018.73 1,129.62 1,165.54 1,203.15 1,241.62 1,278.96 1,317.23 1,356.73
HOURLY 12.734 14.120 14.569 15.039 15.520 15.987 16.465 16.959

OVERTIME 19.101 21.180 21.854 22.559 23.280 23.981 24.698 25.439

UTILITY 1 ANNUAL 29,020.00 32,202.00 33,151.00 34,104.00 35,241.00 36,069.00 37,151.00 38,266.00
BI-WEEKLY 1,116.15 1,238.54 1,275.04 1,311.69 1,355.42 1,387.27 1,428.88 1,471.77

HOURLY 13.952 15.482 15.938 16.396 16.943 17.341 17.861 18.397
OVERTIME 20.928 23.223 23.907 24.594 25.414 26.011 26.792 27.596

RECORDS
CLERK ANNUAL 34,121.00 37,870.00 38,822.00 39,735.00 40,687.00 42,113.00 43,376.00 44,677.00
UTILITY II BI-WEEKLY 1,312.35 1,456.54 1,493.15 1,528.27 1,564.88 1,619.73 1,668.31 1,718.35

HOURLY 16.404 18.207 18.664 19.103 19.561 20.247 20.854 21.479
OVERTIME 24.606 27.310 27.997 28.655 29.342 30.370 31.281 32.219

EQUIPMENT
OPERATOR ANNUAL 34,803.00 38,633.00 39,596.00 40,533.00 41,501.00 42,952.00 44,245.00 45,572.00

BI-WEEKLY 1,338.58 1,485.88 1,522.92 1,558.96 1,596.19 1,652.00 1,701.73 1,752.77
HOURLY 16.732 18.574 19.037 19.487 19.952 20.650 21.272 21.910

OVERTIME 25.098 27.860 28.555 29.231 29.929 30.975 31.907 32.864

ENGR TECH ANNUAL 36,688.00 40,721.00 41,645.00 43,568.00 44,492.00 45,884.00 47,262.00 48,680.00
OPERATOR
TECH BI-WEEKLY 1,411.08 1,566.19 1,601.73 1,675.69 1,711.23 1,764.77 1,817.77 1,872.31
BLDG/ENGR
INSPECTOR HOURLY 17.638 19.577 20.022 20.946 21.390 22.060 22.722 23.404
HOUSING
INSPECTOR OVERTIME 26.458 29.366 30.032 31.419 32.086 33.089 34.083 35.106
MECHANIC
EQUIP.
OPERATOR II

FOREMAN ANNUAL 39,504.00 43,846.00 44,942.00 46,003.00 47,102.00 48,752.00 50,215.00 51,721.00
BI-WEEKLY 1,519.38 1,686.38 1,728.54 1,769.35 1,811.62 1,875.08 1,931.35 1,989.27

HOURLY 18.992 21.080 21.607 22.117 22.645 23.438 24.142 24.866
OVERTIME 28.488 31.620 32.410 33.175 33.968 35.158 36.213 37.299

All employees shall be compensated by length of service. Employees shall advance one (1) step on their anniversary date in position
with Appendix "A".

*Certification Pay for Bldg. Inspectors $25/mo. per major certification.
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MEMORANDUM OF AGREEMENT

All compensation time is to be paid at the end of six (6) months.

MEMORANDUM OF AGREEMENT

All memorandums of agreement remain in effect during contract period.

MEMORANDUM OF AGREEMENT

The City may require some employees to wear a pager under certain circumstances during certain times of the
year.
Employees required to wear a pager will be paid $25 per day. Scheduling of wearing of pagers will follow
overtime procedures.

Employees wearing pagers will be required to stay in paging area, avoid alcohol, and shall report in a reasonable
amount of time when paged.

Procedures will be developed by the City and discussed through the Labor-Management Committee regarding
the following:

When a weather advisory has been issued on TV or radio, employees who are not carrying pagers will be
expected to call in to find out if they are needed for overtime.
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By: Date

MEMORANDUM OF AGREEMENT

Beginning FY 03-04, those full-time employees required by the city to wear safety shoes shall receive an
allowance of $150 per year for such shoes, one-half payable the first payroll in October and one-half payable the
first payroll in April. It shall be the responsibility of the employee to report to work with safety shoes that
comply with applicable requirements.

CITY OF MARION AFSCME
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5r) 
By: Date

MEMORANDUM OF UNDERSTANDING

Notwithstanding the provisions of the labor agreement between AFSCME and the City of Marion, it is agreed
that the Parks Department may employ seasonal employees for a period of time not to exceed 1,150 hours in a
calendar year.

CITY OF MARION AFSCME
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